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“Team eff ort is the fi rst step
in accomplishing great things.”

HHow Are YYou MMannaaging? SM

Call J.H. Coohn todayy at 1--878 7-704-355000
or visi it jjhch ohn.com to learn more.

Member of Nexia International,
a worldwide network of independent
accounting and consulting fi rms.

Outstanding technical expertise. Unrivaled experience. Unwavering commitment to the community. 
Winning managers exemplify these standards, and J.H. Cohn has upheld them for 90 years.

-Joe Torre, on team eff ort

We congratulate the recipients of 
New Jersey’s Finest—Fifty Fastest 
Growing Companies 2008 award, 
especially our clients and colleagues 
in the business communityin the business community

ity. 
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At a time when nothing in the econo-
  my seems to be going right, it’s easy 

to lose hope in the future. But even in the 
best of times, business growth is never a 
given. Companies that hone winning 
strategies in the good times can expect to 
ride out the bad and, more importantly, 
preserve the optimism and spirit of in-
novation that drive them to excel.
 Winners of the 2008 NJBIZ New 
Jersey’s Fifty Fastest Growing Compa-
nies face challenges no different than 
anyone else. But they do it with a mind-
set that says no obstacle is too big to 
overcome. They continue to make plans 

for the future, knowing that opportu-
nity is always out there waiting.
 The companies profi led in these pages 
hail from a variety of different industries, 
including architecture, healthcare, infor-
mation technology and offi ce furnishings. 
Nonetheless, they share many of the same 
qualities, including persistence and resil-
ience in the face of challenging times.
 This year’s top-ranked company is 
Advanced Health Media, which held 
the same spot in 2007. The No. 2 com-
pany, Artech Information Systems, also 
repeats its performance from last year. 
They join 20 other companies that 

made the list in both 2007 and 2008.
  Newcomers to New Jersey’s Fifty 
Fastest include Snack Factory at No. 
4, Octapharma USA at No. 8 and Ti-
tanium Industries at No. 23.
 Changes to the list demonstrate an 
important truth of business in these tur-
bulent times: Leadership today is no guar-
antee of leadership tomorrow. However, 
the companies of New Jersey’s Fifty Fast-
est have proven their ability to grow, and 
that is why I congratulate them, as well as 
their leaders and their employees.   ■

In order to qualify for this program, a 
company had to nominate itself or 

be nominated by another company. Ap-
plicants were required to supply three 
years of revenue information, demon-
strate revenue of at least $500,000 for 
each year and show increasing revenue 
overall from year one to year three. 
 Companies were ranked by dollar 
growth from year one to year three. 

The company with the largest dollar 
growth received the highest ranking, 
with the second company receiving 
the second highest ranking, and the 
other companies following.
 Rankings were then assigned for 
the percentage of growth from year 
one to year three. Here again, the 
company with the largest percentage 
growth was assigned the highest rank-

ing. Ranking numbers for dollar and 
percentage growth were then totaled.
 The company with the highest 
combined ranking was then ranked 
number one, with the other compa-
nies following in order. In cases where 
there was a tie, the company with the 
highest dollar growth received the 
higher ranking.   ■

How We Did It

Publisher’s Letter

Thank you 
to our 

Sponsors!
Presenting Sponsor:

Major Sponsors:

Supporting Sponsor:

Registration Table 
Sponsor:

Thomas F. Curtin



New Jersey’s Fifty Fastest Growing Companies   ■   2008 NJBIZ   ■   31

 SetFocus 
Parsippany, Morris County

Career training company

To succeed, a training com-

pany must instill the skills 

that companies need. SetFocus 

has been doing just that since its 

founding in 1997. The company 

trains and places Microsoft pro-

fessionals nationwide. The com-

pany’s fl agship program com-

bines traditional lectures with 

real-world projects. Throughout 

their training, students receive 

career coaching and attend sem-

inars designed to enhance their 

personal marketing skills, their 

employability and their career 

resiliency. Students can attend 

classes on a full-time or part-

time basis, on-site or through a 

video-conferencing system.

49 50

Mike Landau

The term “brownfi eld” con-

notes a place where nothing 

grows. But for the last 14 years, 

brownfi elds have yielded produc-

tive business opportunities for 

Excel Environmental Resources. 

The company helps turn brown-

fi elds into places where business-

es and communities can thrive. 

Founded in 1994, Excel Environ-

mental is an environmental con-

sulting and engineering fi rm that 

offers years of experience in re-

solving issues in support of rede-

velopment and revitalization of 

contaminated properties. Recent 

projects include redevelopment 

of sites in Atlantic City, Bayonne, 

and Perth Amboy. 

HEALTH RISK ASSESSMENTS

CHOICE OF PHYSICIAN FROM EXECUTIVE HEALTH TEAM

CUSTOMIZED, TIME-SENSITIVE AGENDA OF SERVICES

ATTENTIVE PERSONAL SERVICE AND CONVENIENT AMENITIES

ONGOING FOLLOW-UP

Does your business plan include a wellness plan? It should. Your executive
leadership is one of your most important business assets and their health
affects your profitability.

That’s why your executives (and your business) will benefit from the 
Executive Health Program at Summit Medical Group. Executive Health offers
care and services that assess an executive’s current health status and risk for
future disease. We help busy executives improve their personal wellness and
enhance their productivity. And that’s important for a healthy business.

Our multidisciplinary team of medical experts, together with our state-
of-the-art diagnostic technology, imaging and laboratory services, comes
conveniently packaged in a visit that is sensitive to an executive’s busy
schedule. It’s like a tightly-packed business trip booked by your ideal
Executive Assistant.  

Your executives will receive a comprehensive series of individualized
evaluations and a personalized plan for optimizing their overall health and
well-being — all in a way that lets them get back to your priorities as soon
as possible.  

Call us today for more information.  

Your 
executives 

help you take 
care of your

business. 
We can help 

you keep 
them healthy

and productive.

Your 
executives 

help you take 
care of your

business. 
We can help 

you keep 
them healthy

and productive.

BERKELEY HEIGHTS
908-673-7323 • summitmedicalgroup.com/service/Corporate-Health

To receive trusted, monthly e-health news, sign up at 
summitmedicalgroup.com

Lawra J. Dodge

Excel Environmental 
Resources, Inc.  

North Brunswick, Middlesex County
Environmental consulting and engineering fi rm
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